






































































































































































































































































From: Napoleon.Knight
To: HFS.BPPC
Subject: [External] Proposed changes
Date: Friday, March 29, 2024 9:10:09 AM
Attachments: image001.png

Greetings,
I would like to recognize that the information below is a big step in the right direction, to help
healthcare organizations in Illinois continue to provide the important care and services that patients
need.  Healthcare providers and organizations are under ever increasing burdens which I am sure
you are aware of.  Increasing cost of pharmaceuticals, medical and genetic therapies, labor issues,
cybersecurity costs, technology management costs, malpractice expense, shrinking numbers of
some providers, leading to ever increasing staffing and recruiting costs. 
Add on the ever increasing challenge we have in being paid for services by some MCO’s, which have
“denial management” as part of their business plan and you have a structure in the state which will
continue to be challenged, and will lead to the continued failure of hospitals across the state which
we have seen already. 
We compete for talent from across the entire United States of America, and in order for Illinois to
continue to serve our citizens, these issues and others must continue to be evaluated, dealt with and
overcome.  If high quality of care is the bar, all issues that prevent us from recruiting the best talent
to the state, which involve all of the issues above and below must continue to be addressed.

 
·     The Department is proposing updating rates for provider types whose reimbursement rates

are established by the Practitioner Fee Schedule.
 

·     Practitioner rates would be adjusted from generally reimbursing at 60% of Medicare to 70%
of Medicare, with a reimbursement ceiling set at 100% of Medicare for all services. The
exceptions would be behavioral health and non-cesarian obstetrical services.

 
·     Reimbursement rates for mammography procedure codes (77065, 77066, 77067) would be

set at 80% of the Medicare rate.
 
 

Napoleon Knight MD, MBA
Executive Vice President, Chief Medical Officer
CarleHealth | 611 W. Park St. | Urbana, IL 61801
Carle Foundation Hospital Office: (217) 383-5197 |napoleon.knight@carle.com
Carle at the Fields Office: (217) 902-5805
Fax: 217-326-0300
Carle.org|Healthalliance.org
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From: Michael Nudell <mn@AllureHCS.com> 
Sent: Friday, March 15, 2024 12:44 PM
To: HFS.BPPC <HFS.BPPC@Illinois.gov>; Bengel, George <George.Bengel@illinois.gov>; Rivera, Erica
<Erica.Rivera@illinois.gov>; Carnes-Peter, Nikki <Nikki.Carnes-Peter@Illinois.gov>
Cc: Zev Shusterman <zshusterman@AllureHCS.com>; Jeremy Edelson
<jedelson@lanermuchin.com>; Joseph Meyers <jmeyers@BELLWOODNURSINGCENTER.COM>
Subject: [External] Clarification Needed
 
We need clarification here. Are there 2 types of employee classes that are supposed to get wage
increases?
 
1) A $2.50 per hour wage increase for all direct support personnel and all other frontline personnel
who are not subject to the Bureau of Labor Statistics' average wage increases,
who work in residential and community day services settings, with at least $1.25 of those
funds to be provided as a direct increase to all aide base wages, with the remaining $1.25
to be used flexibly for base wage increases to the rate methodology for aides.



 
2) An increase sufficient to provide wages for all residential non-executive direct care staff, excluding
aides, at the federal Department of Labor, Bureau of Labor Statistics' average wage.

If so how do we calculate who is supposed to get increases and how much they are supposed to get
in order to be in compliance with the following guidance?
 

ICF Services:

Notwithstanding the provisions set forth in Section 153.100, facilities licensed by the
Department of Public Health under the ID/DD Community Care Act (210 ILCS 47) or
MC/DD Act (210 ILCS 46) will receive an increase to their facility rate upon receipt of
federal approval of the SPA:

Effective January 1, 2024, subject to federal approval of the State Plan Amendment,
facilities will receive an increase to their reimbursement rates sufficient to provide a $2.50
per hour wage increase for ICF Aides, with at least 50% ($1.25/hour) of those funds to be
provided for a $1.25/hour direct increase to all ICF Aide wages, with the remaining 50%
($1.25/hour) to be used flexibly for wage increases to ICF Aides and other frontline staff
not covered by the federal DOL BLS average wage increases.

Effective January 1, 2024, subject to federal approval of the SPA, facilities will receive an
increase to their reimbursement rates sufficient to provide wage increases for non-
executive direct care staff, excluding ICF Aides, to the federal DOL BLS average hourly
wage based on the same or similar occupation title.

Pursuant to House Bill 4647/Public Act 102-0944, DDD created a process whereby ICF/IID
provider agencies are required to certify they are passing the wage increases on to their
direct care staff as mandated by DDD. DDD will issue guidance with the wage attestation
forms in the Spring. DDD has the discretion to require other ICF/IID programs/providers,
including MC/DD facilities, receiving the DSP wage increases to complete the wage
attestation forms.

 

Best Regards,
Michael Nudell
President
Allure Healthcare Services
2711 W Howard St.
Chicago, IL 60645
O: (773) 831-1683
F: (773) 338-4414
C: (773) 318-0043
E: mn@allurehcs.com
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 I apologize if my email is inadvertently abrupt. This is really not intentional but rather a
sincere desire to be simultaneously responsive and effective to an immense volume of emails I
receive while trying to respond from a tiny phone. Please forgive me and If necessary, I can and
would be delighted to clarify any ambiguities. 
Confidentiality Notice: If you have received this e-mail in error, please 
immediately notify the sender by e-mail at the address shown. This e-mail 
transmission may contain confidential information and is intended only for 
the use of the individual(s) or entity to whom it is intended even if 
addressed incorrectly. Please delete it from your files if you are not the 
intended recipient. Thank you for your compliance

Sent from my   MacBook Pro
 

State of Illinois - CONFIDENTIALITY NOTICE: The information contained in this communication is
confidential, may be attorney-client privileged or attorney work product, may constitute inside information
or internal deliberative staff communication, and is intended only for the use of the addressee.
Unauthorized use, disclosure or copying of this communication or any part thereof is strictly prohibited
and may be unlawful. If you have received this communication in error, please notify the sender
immediately by return e-mail and destroy this communication and all copies thereof, including all
attachments. Receipt by an unintended recipient does not waive attorney-client privilege, attorney work
product privilege, or any other exemption from disclosure. 
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